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Her Majesty’s Revenue & Customs (HMRC) has released updated stock plan returns (i.e. Form 42) for the year ending April 5, 2007 and announced that online filing is available for the 2006/07 fiscal year.

SHARE PLAN REPORTING IN THE UK
The United Kingdom has stringent requirements for the reporting of employee stock plans and employment related securities. Companies are required to report all transactions in employment related securities (including, but not limited to, grants and exercises of stock options, employee stock purchase plans, and other stock compensation).

There are different returns covering HMRC Approved plans and unapproved arrangements.

Completed returns must be filed with HMRC before July 7, 2007 for the year ending April 5, 2007.

If these deadlines are not met, then penalties may be applied. HMRC are also increasingly focusing on stock plan compliance in Pay-As-You-Earn (PAYE) reviews, and correctly filed stock plan returns are an important aid in managing any such investigation.

NEW FORMS AND ONLINE FILING
HMRC has recently released updated forms. These have not changed significantly from last year.

The most significant change in HMRC’s processes is that online filing will now be available for all stock plan returns. Companies filing their tax returns must be registered with HMRC’s online service to use this facility. The exact link to this online facility is not yet fully up and running - access will be through the HMRC website www.hmrc.gov.uk in due course.

Paper returns will still be accepted by HMRC in respect of the year ending April 5, 2007. These returns may be obtained directly from the HMRC website (www.hmrc.gov.uk/shareschemes), from the HMRC order line, or on the ‘Employer’s CD-ROM’ issued by HMRC at the tax year end.

HMRC has indicated that they do not intend to send out returns directly to companies with a filing requirement. Instead, where HMRC have details of the filings required, they will issue a notice to file and the employer should respond accordingly.

It should be noted that, even where no notice is received, it is the responsibility of the company to ensure any relevant transactions are recorded and the appropriate returns submitted to HMRC.

ACTION
Companies should ensure that they are in a position to satisfy the annual stock plan reporting requirements, by:

· Ensuring records of all transactions are available; 

· Reviewing the information required by HMRC in respect of all relevant returns; and 

· Considering whether to register for online filing.
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